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COMPENSATION

Being injured while at the job is one of life's most unfortunate experiences .Often the injured party loses consciousness at the time of the injury only to recover consciousness in a nearby hospital or clinic and is discharged to return home without the slightest clue as to how he or she will be compensated for lost time, who will pay his or her medical expenses, whether he or she can see medical personnel of his or her own choice, and whether he or she will be entitled to a monetary award for the injuries that he or she sustained as a result of the accident.


Having practiced law and handled workers compensation cases for over 25 years, I have confronted all of the above issues repeatedly, and have spent countless hours explaining clients their rights in this regard. With this in mind, I decided to prepare this pamphlet as a means of aiding my clients in the understanding of their rights in the area of Workers Compensation.


This pamphlet is not intended to be an all inclusive explanation of your rights under the Illinois Worker's Compensation Act, nor a substitute for the counsel and guidance which I provide all  clients, AND, IF YOU ARE UNSURE of any material contained herein or any situation arising out of your work related injury, Call my office immediately.  

 ADVANCE \u 12
 ADVANCE \u 12LOST TIME - TTD

Total Temporary Disability Compensation, or TTD, is the benefit that all workers covered under the Illinois Workers Compensation Act are entitled to receive from their Employer if they have been injured during the course of their employment.


The most commonly asked question relating to TTD is: 



When does it start?



How long does it run? 



and How much money will I receive?

When Does it Start?

As a rule of thumb, you must miss three CONSECUTIVE days of work before receiving TTD benefits. If you missed 1 day or 1/2 a day, you are not entitled to collect TTD. You most probably are entitled to some sick benefit contained in your contract with your employer, but no benefit is due under Worker's Compensation.


The TOTAL part means you are totally unable to work. If your employer has a light duty position, and you are deemed physically able to do that job, you are obligated under the Workers Compensation Act to perform the light duty job. You cannot refuse the light duty job, and collect TTD.

How long does it run?

As long as you are deemed totally unable to work you are entitled to TTD. Employers, however, are granted the right to have you examined by a physician of their choice to determine your ability to return to work. If that examination results in a finding that you can return to work, TTD ceases and you are obligated to return to Work.

How much Money Do I receive?

Under the Illinois Worker's Compensation Act, you are entitled to receive 66 2/3% of your AVERAGE Weekly Wage excluding overtime for the year preceding the injury.


AVERAGE means taking your gross wages (Excluding overtime unless it can be clearly proven that overtime was mandatory) for the 52 week period immediately before your accident. This means that if you recently received a raise, you will average your pay for the entire year before your accident to arrive at your TTD rate.

 ADVANCE \u 12
 ADVANCE \u 12MEDICAL EXPENSES

Your employer is obligated to pay all reasonable and necessary medical expenses for the care and treatment of injuries sustained during the course of your employment.


AGGRAVATIONS Your employer is liable for aggravations of preexisting injuries or conditions, if the aggravation is the direct result of your work related injury.

Can I Choose my own Doctor?

Yes you are entitled to see Two Doctors of your own choosing.

Can the Employer require an examination by its Medical Doctor? 

     Yes, if an Employee claims that he is entitled to benefits and the Employer asks for an examination by a doctor of its choice, the Employee must have the examination at a reasonable time and place. An employee's refusal to be examined by the Employer's doctor can result in loss of benefits. 

How Much MONEY Do I receive?

 ADVANCE \u 12LUMP SUM BENEFIT

Under the Illinois Workers Compensation Act you are entitled to receive a lump Sum Benefit if you have sustained A PERMANENT DISABILITY. This means you DO NOT COLLECT ANY MONEY FOR PAIN AND SUFFERING. In plain English this means that whatever you might have received for injuries sustained in a car accident has absolutely nothing to do with what you might be entitled to under Workers Compensation. It is like comparing Apples and Oranges.


Each injury involves a determination as to the nature and extent of the injury. The expertise necessary to make such a determination is what your attorney should provide you. Quite simply, the years of dealing with these cases before the Industrial Commission enables your attorney to "Know what your case is Worth". Your employer should provide you with a book published by the Industrial Commission which sets out the basic statutory guidelines for deciding the proper lump sum awards on various cases. This schedule is just the starting point for the attorney must be able to determine the "Percentage of loss of use" attributable to your injury.

WHAT IF I AM PERMANENTLY UNABLE TO RETURN TO WORK? 
     If you are permanently disabled from returning to work because of a job-related injury, you are entitled to compensation known as Permanent Total Disability. The amount of compensation you will receive will be equal to two-thirds (2/3) of your average weekly wage. It should be noted that the maximum amount that you may receive in the form of Permanent Total Disability, at the present time, is $591.77 per week. This amount is in addition to your medical expense payments and TTD payments that you received. 

 HOW LONG ARE PERMANENT TOTAL DISABILITY BENEFITS PAYABLE? 
     An Employee who is totally and permanently disabled is entitled to benefits for life. 

WHAT IF MY EARNINGS ARE 

REDUCED BECAUSE OF MY

INJURY WHEN I RETURN TO WORK? 
     If your injury has the effect of permanently reducing your earning capacity, you are entitled to compensation known as Permanent Partial Disability. The amount of compensation you are entitled to receive as Permanent Partial Disability is equal to 66 2/3% of the difference between the average weekly salary which you are able to earn at the time of the accident, and the amount you are able to earn after the accident.

 IS COMPENSATION PAYABLE FOR A PERMANENT INJURY TO MY BODY?

     Compensation is payable for permanent injuries to specific parts of your body under the Specific Loss Provisions of the Act. The amount of compensation that you will receive under the Specific Loss Provisions will be based upon your average weekly wage, and the percentage disability found to exist in a given part of your body. Compensation under the Specific Loss Provisions of the Act is payable for injuries to the following parts of the body: fingers, hands, arms, back, neck, legs, toes, eyes, hearing, kidney, spleen, testicle, fractured vertebrae, and fractures to certain facial bones. If you recover under Specific Loss, you cannot recover Permanent Partial Disability, and vice versa.

 CAN I RECEIVE COMPENSATION FOR AN INJURY WHICH DISFIGURES ME?
     An injured work may receive compensation for any severe and permanent disfigurement to his hands, head, face, neck, arms, leg below the knee, or chest above the armpits. The amount of compensation is limited to a maximum amount of 150 weeks times your compensation rate, which is generally equal to 66 2/3% of your weekly salary in disfigurement claims.

ARE WC BENEFITS SUBJECT TO INCOME TAX? 
     No. Workers' Compensation payments are not subject to state and federal income tax and need not be reported on returns as income. 

 HOW LONG DO I HAVE TO FILE MY CLAIM? 

     The Act allows an employee three years from the date of the accident, or two years from the date of the last payment of compensation to file a claim. Therefore, if you had an accident on the job within the last three years, you may still be eligible to receive some form of compensation. 

 CAN I LOSE MY JOB FOR FILING A CLAIM FOR COMPENSATION? 
     It is against the law for the employer to harass, discharge, refuse to rehire or in any way discriminate against an employee because he exercises his rights under the Workers' Compensation or Occupational Disease Acts. 

Any additional questions can be answered 

by a representative of the Law Offices of Ernest J. Maurizi, Jr. at (630) 960-5966. 
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